
32ND ANNUAL
HORACE MANN MODEL UNITED NATIONS 

CONFERENCE

SOCHUM
SOCIAL AND HUMANITARIAN COMMITTEE

JENNA FREIDUS
CHAIR

JULIA HORNSTEIN
MODERATOR



 

LETTER FROM THE SECRETARIAT 3 
LETTER FROM THE CHAIR 4 
COMMITTEE BACKGROUND AND PROCEDURE 5 
TOPIC A: CORPORATE HUMAN RIGHTS ABUSES 7 

Overview 7 

History 7 

Current Situation 9 

Possible Solutions 10 

Bloc Positions 11 

Questions to Consider 13 

TOPIC B: HUMAN RIGHTS OF PRISONERS 14 
Overview 14 

History  15 

Current Situation 16 

Possible Solutions 18 

Bloc Positions 18 

Questions to Consider 19 

SOURCES 21

TABLE OF CONTENTS



LETTER FROM THE SECRETARIAT 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DEAR DELEGATES, 

 It is our pleasure to welcome you to Horace Mann’s 32nd 
Annual Model United Nations Conference, HoMMUNC XXXII!  
Since 1985, HoMMUNC has brought together future world 
leaders in a day full of intellect, discourse, and compromise.  The 
conference engages academically minded high school and middle 
school students to contemplate and discuss imperative global 
concerns.  We are honored to have inherited the responsibility of 
organizing this conference for all of you, the over 1000 delegates 
that will attend HoMMUNC this year. We hope you are excited 
as we are for the conference to begin! 

 We encourage you to deeply explore your topics and arrive 
at HoMMUNC prepared to engage in the discourse of your 
committees and truly involve yourself in the negotiation process, 
regardless of your age or experience in Model UN.  Each 
committee is comprised of a wide-ranging group of delegates and 
will address a pressing global issue.  We challenge you to delve 
deep into your topics and think innovatively.  Take this 
opportunity to learn as much as you can, create the best solutions 
possible, and lead your committee to a world-changing 
resolution. 

 Model United Nations has played a tremendous role in our 
lives over the past three years, and we are thrilled to share this 
activity with all of you.  It has been our pleasure preparing 
HoMMUNC XXXII along with our dedicated junior and senior 
staff over the past six months.  We hope you have an enriching 
and enjoyable experience at the conference.   

Sincerely, 
JENNA FREIDUS, VALERIE MAIER, AND EVAN MEGIBOW 
Secretaries-General 
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LETTER FROM THE CHAIR  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DEAR DELEGATES, 

 I am thrilled to welcome you to HoMMUNC XXXII’s Social 
and Humanitarian Committee.  My name is Jenna Freidus, and I will 
be your chair alongside your moderator, Julia Hornstein.  October 
28th will be my fourth HoMMUNC, and third time on SOCHUM (I 
was a SOCHUM delegate in 2014 and 2015), so chairing this 
committee is a dream come true for me, and I cannot wait for a day 
filled with invigorating discussion and compromise. 

 I am a senior at Horace Mann, and I have been participating in 
Model UN since my freshman year.  Model UN has been such an 
impactful part of my life during high school, and I feel so blessed to 
have the opportunity to share my love for this activity with all of you.  
Although it sometimes feels like Model UN takes up all of my time, I 
am also heavily involved in Horace Mann’s Service Learning Team 
and am an editor of our school’s yearbook, Mannikin.  In my free 
time, I love to watch Criminal Minds, go to SoulCycle, read, and 
think about upcoming Model UN events. 

 Both Julia and I have dedicated a lot of time preparing for this 
conference, and we hope that each of you will come with similar 
dedication and enthusiasm.  I encourage you to really delve deep into 
these topics; the security of human rights is always imperative, 
whether it be in the corporate world or in penitentiary systems.  
Remember that this background guide is just a starting point for your 
research!  I also hope you will all participate fully in committee, as 
HoMMUNC is meant to be a learning experience.  Julia and I are 
looking forward to hearing each of your ideas and seeing you debate 
these topics.  Please do not hesitate to contact me before, during, or 
after the conference should you have any questions or concerns. 

See you in October! 
JENNA FREIDUS 
jenna.freidus@hommunc.org 
Chair, SOCHUM
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COMMITTEE 
BACKGROUND AND 
PROCEDURE 

 The Third Committee of the 

United Nations General Assembly, the 

Social, Humanitarian, and Cultural 

Committee (SOCHUM), deals with 

human rights issues and violations 

internationally.   SOCHUM was 1

created in 1948, three years after the 

establishment of the United Nations, 

using the Universal Declaration on 

Human Rights as its foundation.  Like 

the other five General Assemblies, 

each member state in SOCHUM has 

the same voting power, which ensures 

that all ideas and beliefs are 

represented equally.  All 193 countries 

that are a part of the United Nations are 

represented in SOCHUM.   2

Topics of debate range from racism, 

sexism, treatment of children in 

numerous societies, and social 

development, making SOCHUM one 

of the busiest committees.  During its 3

seventeenth session, SOCHUM 

debated the ratification of more that 

sixty-five draft resolutions proposed by 

the committee.  Over half of these draft 

resolutions pertained to SOCHUM’s 

human rights agenda, which included 

submissions solely about country-

specific solutions to human rights 

violations.   4

 Each committee session begins 

when a delegation opens the speakers’ 

list, which is an ongoing list of 

countries that want to speak.  The chair 

will let a few countries speak on the 

speakers’ list at the beginning of 

committee but will soon look for a 

motion to enter either a moderated or 

unmoderated caucus.  In a moderated 

caucus, countries will speak for a 

specific amount of time pertaining to 

the topic of the moderated caucus.  

Moderated caucuses are a great way to 

tell the committee about innovative 

solutions or problems that may arise 

when delving deeper into the topic at 

hand.  When the time for the 

moderated caucus has elapsed, 

Horace Mann Model United Nations Conference  5



delegates can either motion to extend 

the moderated caucus, move into 

another moderated caucus, or move 

into an unmoderated caucus.  

Unmoderated caucuses are times 

in which delegates can move 

throughout the room and talk to 

each other to learn more about 

individual solutions.  If a group of 

people has similar policies and 

ideas, they can form a bloc during 

an unmoderated caucus and work 

together for the rest of committee 

to write a working paper.  Each bloc 

will present their working paper at 

some point during committee, refine 

the working paper to further address 

the issue at hand, and then present their 

draft resolution.  Draft resolutions will 

be voted on at the end of the last 

committee session.  
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TOPIC A: CORPORATE 
HUMAN RIGHTS ABUSES 

Overview 
 As companies worldwide gain 

more and more power, influence, and 

workers, corporate human rights 

abuses seem almost inevitable.  

Globally, violations of human rights, 

which are intrinsic to so many 

societies, have risen by eighty percent 

since 2008.    Corporate human rights 5

abuses typically include poor working 

conditions, not receiving compensation 

for work, worker displacement, and 

other injustices that occur within the 

workplace.   Infringements on human 6

rights within the workplace cripple the 

lower class in developing countries, 

where a slew of large corporations 

derive factory labor from, thus creating 

a larger divide between the upper and 

lower classes.  This divide from wealth 

inequality has implications that extend 

far beyond the workplace; the voices of 

the poor are often not heard politically 

and as a result, the lower class feels 

oppressed both at work and within 

their respective countries.   7

 Even though the Universal 

Declaration of Human Rights 

attempted to protect the rights of 

laborers, there is still work to be done 

not only to make international 

regulations even more rigid, but also to 

provide victims of atrocities committed 

by corporations with the support they 

need.  The Universal Declaration of 

Human Rights only briefly addressed 

corporate workers’ rights in a few 

articles, so the document should 

provide SOCHUM with ideas for what 

type of solutions would work when 

implemented.   In this committee, 8

delegates should strive to strike a 

balance between doing what’s best for 

their own countries (in terms of their 

policies, economy, and workers) and 

the international community.  

History 
 International companies have a 

history of conducting business 

enterprises and factory work in 
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countries that don’t heavily regulate 

what goes on in the workplace.  These 

large-scale corporations are usually 

grouped into two types of companies: 

multinational corporations (MNCs) and 

transnational corporations (TNCs).   9

MNCs have many headquarters in 

different countries, while TNCs only 

have headquarters in one country and 

instead have smaller business 

operations working in other 

countries.    10

 The main goal of TNCs is to 

produce cheap product quickly, in 

order to amass large profit. 

Corporations, when looking to both 

make a profit and meet growing 

demands for products, tend to make 

shortcuts and negate workers’ rights in 

order to reach this goal.  TNCs, 

specifically those that have factories 

and headquarters in developing 

countries, are often accused of 

infringing on workers’ human rights.  

Developing nations notoriously have 

low minimum wages and loose 

corporate human rights abuse policies, 

so TNCs take advantage of such 

policies for cheap labor, which creates 

an even greater profit for the 

companies.   Though international 11

laws and policies have been 

implemented, they are not completely 

abided by, especially in countries 

where the government does not play an 

active role in enforcement.   12

 The United Nations has passed a 

few notable frameworks and 

guidelines through the UN Human 

Rights Council with the hopes of 

ameliorating this problem.   In 1948, 13

the United Nations put the Universal 

Declaration of Human Rights into 

action.   The document specifically 14

notes that everyone must receive 
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“equal pay for equal work,” laborers 

can take occasional paid holidays, 

working hours should be feasible and 

fair, and employees can create unions if 

they wish to do so.   The Universal 15

Declaration of Human Rights served as 

a starting point for other UN action 

taken later on.  In 2008, the United 

Nations adopted the “Protect, Respect, 

and Remedy” Framework and Guiding 

Principles.   This three-pronged 16

approach states that countries have a 

duty to protect workers’ rights if they 

are infringed upon by businesses, 

corporations must also recognize 

workers’ rights, and those affected by 

human rights violations should have 

more access to help.   In 2011, the UN 17

Human Rights Council passed a 

resolution that contained two pivotal 

actions taken against corporate human 

rights abuses.  The resolution 

established the UN Guiding Principles 

on Business and Human Rights as well 

as the UN Working Group on Business 

and Human Rights.  18

Current Situation 
 Currently, it is estimated that the 

three hundred largest TNCs control 

over twenty-five percent of the world’s 

productive assets, which is around $5 

trillion.  The total annual sales of TNCs 

are similar, if not higher than, the 

yearly gross domestic product (GDP) 

of many countries.   19

 Walmart, one of the largest 

TNCs in the world with annual revenue 

of $482 billion, is no stranger to 

corporate human rights abuses.   A 20

building utilized for making clothing 

sold in Walmart collapsed in 

Bangladesh in 2013, killing 1,127 

garment workers. The collapse of this 

building sparked conversations about 

working conditions.   Over three 21

hundred workers from Walmart 

factories were interviewed by the Asia 

Floor Wage Alliance, and the Alliance 

reported that Walmart was committing 

a slew of human rights violations in 

Bangladesh, Cambodia, India, and 

Indonesia.   Unsafe working 22

conditions, firing workers because they 
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joined unions, low wages, sexual 

harassment, forcing labor in 

extreme heat, and making 

overtime work (with minimal 

pay) mandatory are just a few of 

the atrocities committed by not 

only Walmart, but also other 

major TNCs that specifically 

carry out factory work in 

countries that have extremely low 

minimum wages.   The Asia Floor 23

Wage Alliance’s report also shows that 

TNCs have done relatively nothing to 

fix the growing human rights problem 

in developing countries.  Walmart and 

other large companies like Gap created 

the Alliance for Bangladesh Worker 

Safety in response to the Asia Floor 

Wage Alliance’s allegations.   The 24

Alliance for Bangladesh Worker Safety 

apparently established fire protocols, 

taught laborers about fire safety, and 

created a helpline for workers when 

issues arise.  Despite these seemingly 

large efforts to make a difference, the 

Asia Floor Wage Alliance reported that 

factory conditions still have not made 

steps in the right direction.  25

Possible Solutions 
 In this committee, delegates 

must work together to create feasible 

yet creative solutions to solve the 

social aspect of corporate human rights 

abuses.  Countries should strive not 

only to mitigate these abuses in the 

workplace, but also to provide aid and 

support to workers that have already 

had corporate human rights abuses 

committed against them.   26

Spreading awareness about the issue 

may be the first step towards change.  

Additionally, funding and collaborating 

with nongovernmental organizations 
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(NGOs), such as Amnesty International 

and Human Rights Watch, will help 

your draft resolutions become more 

feasible.  Amnesty International is an 

NGO that fights injustice and works 

towards the betterment of quality of 

life worldwide.   Human Rights Watch 27

is another NGO that “investigates 

human rights abuses linked to the 

economic activities of businesses, 

governments, and key international 

institutions.”   Finding similar 28

organizations and creating plans that 

can work in conjunction with human 

rights NGOs will make for 

advantageous solutions.  Reaffirming 

already enacted guidelines and adding 

new international laws will also help to 

bolster measures already in place by 

the UN.  Lastly, incentivizing countries 

to comply with your resolutions is 

crucial.  Since SOCHUM cannot 

explicitly sanction countries to comply 

with its resolutions, creating incentives 

to ensure maximum participation will 

make your resolution successful in 

both the short and long term.  

Bloc Positions 
 Each country has specific and 

different levels of corporate regulation.  

Since this is the case, blocs will 

probably end up being comprised of 

countries that have similar laws 

regarding workers’ rights.  

Additionally, every country gives 

corporations different guidelines for 

carrying out labor, which has made it 

difficult to create international 

solutions.  As there are most definitely 

exceptions, with respect to country 

policy, to the following blocs, they are 

merely suggestions for how to 

configure blocs during committee. 
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States with Strong Corporate 
Laws 
 These countries are mostly 

developed nations that have benefitted 

from factory work in less strict nations.  

Also, many businesses originally 

located in these countries eventually 

move factories and other operations to 

other countries that do not heavily 

regulate corporations.   This method 29

has helped TNCs make a larger profit; 

they can pay their workers less due to 

lower minimum wages, cut corners in 

factories because of the lack of 

regulation, and thus, can carry out 

corporate human rights abuses under 

the radar.   Some states that would 30

most likely be in this bloc are the 

United States, United Kingdom, the 

Netherlands, and Spain.  

States with Moderate Corporate 
Laws 
 Countries such as, but not 

limited to, Brazil, Russia, India, China, 

and South Africa (BRICS countries) 

are known to have some corporate anti-

corruption measures in place.  Though 

the BRICS countries seem to be 

making steps in the right direction, 

there is still much more to be improved 

upon.  For example, Brazil passed the 

Brazilian Clean Company Act, or 

BCCA) in early 2014.   This law was 31

put in place to diminish bribery of 

politicians from large corporations 

within the country.  As aforementioned, 

many of these companies within 

developing countries like Brazil have 

numerous human rights abuse cases.   32

Though the BCCA is attempting to 

curb shady practices within TNCs, 

there is a two-fold issue that it 

presents.  First, the BCCA will only 

work if the government goes the extra 

mile to stringently enforce it, and 

second, the BCCA doesn’t provide us 

with a complete framework about how 

to deal with corporate human rights 

abuses, which directly stems from 

bribery and illegal practices within 

large-scale corporations.   Countries 33

in this bloc would be in favor of 

coming up with viable solutions to 

protect their workers, but they would 
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also want to keep the interest of their 

growing economies in mind.  

States with Low Levels of 
Corporate Laws 
 This bloc is typically comprised 

of states that are developing.  The lack 

of regulation in the corporate field 

stems from the need to grow their 

respective economies quickly, and, as 

we know, cheap labor with large 

outputs of product is the best way to do 

so.   Thus, states in this bloc will want 34

to create a resolution that attempts to 

provide aid and support to victims of 

corporate human rights abuses while 

ensuring that the development of their 

growing economies is not 

compromised.   Bangladesh, 35

Cambodia, the Central African 

Republic, and Ecuador are just a few of 

these countries that would partake in 

this bloc.   36

Questions to Consider 
1. How can the United Nations 

incentivize developing nations 

to create and strengthen 

corporate laws and human rights 

initiatives?  

2. What methods of prevention 

should be put in place to 

mitigate corporate human rights 

abuses?  

3. How do corporate human rights 

abuses affect countries socially?  

How can we mitigate these 

effects?  

4. What oversight can the United 

Nations provide to corporations 

with large operations based in 

other countries?  How much 

control is too much (keep 

national sovereignty in mind 

when addressing this question)? 
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TOPIC B: HUMAN RIGHTS 
OF PRISONERS 

Overview 
 As of 2016, 10.35 million people 

were in penal institutions around the 

world, which means that 144 per 

100,000 people were imprisoned.  

Since 2000, prison rates have increased 

globally by 20%, which is higher than 

what experts anticipated.   Even 37

though the rate of imprisoned people 

has increased in the past 20 years, 

some countries have actually had a 

decrease in crime, which is unexpected 

given the statistics presented.  Experts 

believe that this phenomenon is a result 

of countries practicing mass-

incarceration rather than dealing with 

crime in another way.   An influx in 38

fear of crime and loss of confidence in 

the national justice systems are two 

reasons why so many people are 

imprisoned.  Due to a rapid increase in 

prisoners, many prisons cannot 

accommodate the sheer amount of 

people they are taking in.  

Consequently, prison conditions have 

taken a toll, especially over the past 

few decades.  39

 When countries begin to fear 

crime and arrest more people than they 

have space for, prisons become 

overcrowded and, in some extreme 

cases, unsuitable to for people to live.   40

This is a direct infringement on the 

Basic Principles for the Treatment of 

Prisoners, which was adopted by the 

UN General Assembly in 1990.  It 

states: “all prisoners shall be treated 

with the respect due to their inherent 

dignity and value as human beings.”  41

Essentially, prisoners have the right to 

a living space and shouldn’t be forced 

to live under such extreme conditions. 
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Once overcrowding occurs, it opens up 

the potential for numerous other issues. 

Less food, worsening hygiene, poor 

sanitation measures, less space to live, 

less effective healthcare efforts, 

insufficient amounts of clothing and 

bedding, and limited outdoor 

exercising space are some of the major 

issues overcrowded prisons face.   42

Overpopulation widens the ratio of 

prisoners to staff, which leads to a 

decrease in supervision, and increases 

tension among prisoners, which causes 

violence, depression, more self-

inflicted harm, and suicide.   Larger 43

populations within prisons are 

especially troubling in developing 

countries as they often do not have the 

means to expand their prison system, 

nor do they have appropriate laws in 

place to protect the rights of prisoners.  

History  
 The UN has already been 

tackling the issue of human rights 

infringements in prison systems 

worldwide, but their efforts have not 

proven successful against the root of 

the issue: overcrowding.  In 1990, the 

General Assembly passed the Basic 

Principles for the Treatment of 

Prisoners.  The document is 

internationally accepted and lists 

eleven fundamental rules that must be 

followed in all prisons.   The 44

resolution makes clear that prisoners 

must be respected as human beings, 

discrimination should not occur under 

any circumstances, the religious beliefs 

of all prisoners must be respected, all 

prisoners are able to get an education 

and partake in cultural activities, all 

prisoners must be granted necessary 

healthcare, and all prisoners still retain 

all human rights outlined by the 

Universal Declaration of Human 

Rights.   Though this should be 45

internationally accepted, enforcing 

these rules around the world is almost 

impossible without implementing other 

guidelines, frameworks, and protocols.  

In this committee, it is imperative that 

delegates make sure that their solutions 

can be enforced, so that they work to 
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their fullest potential without 

infringing upon national sovereignty.  

 The UN also created a 

peacekeeping operation, UN 

Peacekeeping, and established a 

subgroup of peacekeepers that solely 

deal with human rights of prisoners 

called UN Corrections Officers.  UN 

Corrections Officers talk to prison 

authorities about how they can improve 

their prisons, establish partnerships 

between governments and NGOs, 

create methods to alleviate case-

specific problems in prisons, aid 

incarcerated persons dealing with 

depression, and talk and provide 

guidance to inmates, with the help of 

local officials.   The group focuses 46

mainly on cultivating stability and 

safety in post-conflict settings.  UN 

Corrections Officers have successfully 

created partnerships with a few key 

organizations, such as the International 

Centre for Prisons Studies (ICPS), the 

International Corrections and Prisons 

Association (ICPA), and the Penal 

Reform International (PRI).  47

Current Situation 
 One of the most interesting and 

newest developments pertaining to this 

issue is the question if solitary 

confinement violates both the Basic 

Principles for the Treatment of 

Prisoners and the Universal 

Declaration of Human Rights.  The 

United States of America most notably 

utilizes this practice in which specific 

prisoners are isolated for at least 22 

hours per day.  Solitary confinement 

can last anywhere from days to years, 

and it completely cuts off prisoners 

from human contact.   In 2016, the 48

UN General Assembly had a hearing 

about solitary confinement, specifically 

how the United States justifies and 

carries out solitary confinement in 

different states.  The report found that 
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the United States is working towards 

reforming its solitary confinement 

policy.   Additionally, the US’ federal 49

government is pushing to improve this 

system, and has already made progress 

by announcing that juveniles will no 

longer be allowed to enter into solitary 

confinement.  Prisons at state levels are 

lessening their frequent usage of 

solitary confinement as well.   50

Solitary confinement is an example 

that should, from a moral standpoint, 

violate the human rights resolutions 

and documents already in place.  Many 

countries may believe this to be true, 

but it isn’t explicitly outlawed 

internationally.  In this committee, a 

strong resolution will address solitary 

confinement and come up with 

solutions that will give incarcerated 

persons more human rights.  

 The United Nations Office on 

Drugs and Crime (UNODC) noted in a 

study a multitude of different reasons 

as to why universal prison reform is 

necessary.  The UNODC reported that 

incarceration immensely affects people 

from poorer backgrounds.   If a 51

working member of a poor family is 

imprisoned for an extended period of 

time, the family must compensate for 

their loss.  This situation is often 

extremely difficult because of 

economic circumstances and the fact 

that many developing countries do not 

financially support the poor.   If their 52

family member is released, the prisoner 

will have a difficult time finding a job 

due to socio-economic exclusion.  

Thus, there is a whole group of 

impoverished people who are only 

further impoverished and unable to 

contribute to the developing nation’s 

economy due to the incarceration of 

their loved one.   53
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Possible Solutions 
 As mentioned earlier in the 

background guide, both developed and 

developing states suffer from 

overcrowding and mass-incarceration.  

Keeping this in mind, the most useful 

solutions to SOCHUM will be those 

that can be implemented in both 

developed and developing countries.  

Creating new protocols and guidelines 

is a sufficient place to begin 

brainstorming, but delegates should 

aim to create solutions that will have a 

tangible impact on prisons.  Delegates 

should also guarantee that their 

solutions would be enforced.  Lack of 

compliance has been an ongoing issue 

for the UN’s already established 

guidelines; another possible solution 

would be creating a way to monitor to 

what extent countries are adopting 

solutions. 

Bloc Positions 
 As many states have convoluted 

prison systems, it is unlikely that every 

country will fit under these three 

categories for blocs.  The following 

blocs are merely a prediction of how 

committee will play out, and they 

should give you a rudimentary idea for 

where to start your research.  These 

bloc positions were made in such a 

way that grouped countries that have 

both similar human rights values and 

similarly configured prison systems.  

States with Well-Maintained 
Prisons 
 Countries that have enough 

funding to maintain their prisons will 

probably be in this bloc of developed 

nations.  The United States of America, 

the United Kingdom, and France, for 

example, would likely be in this bloc 

because their prison systems are, for 

the most part, able to provide basic 

necessities, such as healthcare, 

bedding, clothing, and food, to 

prisoners.   Countries in this bloc 54

should focus on tackling mass-

incarceration, how to reintegrate 

prisoners into their communities once 

released, and other social issues that 

arise from imprisonment, for example.  
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States with Moderately 
Maintained Prisons 
 Countries in this bloc have 

slightly less developed prison systems 

than the previous bloc.  In committee, 

countries in this bloc will most likely 

be focused on both creating solutions 

to social problems incarcerated persons 

have as well as developing necessary 

aspects of prisons to ensure that 

prisoners have their basic human rights 

covered.  This bloc should serve as the 

middle ground between the 

aforementioned bloc and the next bloc, 

and it will thus come up with solutions 

that fit the needs of the majority of the 

committee.  

States with Poorly Maintained 
Prisons 
 Lastly, this bloc will most likely 

be made up of developing nations that 

do not have the money or resources to 

improve the living conditions in their 

prisons.  The prisons in these countries 

most likely deal with mass-

incarceration, which is the onset of 

other problems mentioned earlier.  

These countries, such as Brazil, India, 

and Indonesia, will have to first focus 

on improving sanitation, overcrowding, 

healthcare, food supply, and other 

essentials before working on social 

changes within the prison system.   55

Once these necessities are taken care 

of, the overall moral of incarcerated 

persons will begin to improve.  Then, 

this bloc should focus on improving 

prisoners’ quality of life.  

Questions to Consider 
1. How should the committee 

attempt to provide incarcerated 

persons with necessary human 

rights without interfering with 
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different countries’ cultures and 

traditions? 

2. Should the international 

community have the 

responsibility to interfere in 

major human rights violations 

of prisoners in particular 

countries?  If so, how will you 

work to create solutions that 

will solve this issue without 

infringing upon national 

sovereignty?  

3. How will NGOs play a role in 

providing funding to countries 

with poorly maintained prison 

systems? 

4. With prison rates increasing 

internationally, how will prisons 

deal with mass-incarceration?  

5. How can we raise awareness for 

prisoners’ rights as governments 

often silence them?  

6. How do you think we can 

reintegrate prisoners into society 

once they are freed? 
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